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FAR 9.5
FAR Case 2007-018 (on OCI)
DFARS Case 2009-D015 (on OCI)
Working paper by Daniel Gordon on “Organizational Conflicts of                                                     Interest:  A Growing Integrity Challenge” 
Excerpts from the SARA Panel Report regarding OCI
NRO Notice to Industry regarding OCI
SAF/ACQ Memorandum regarding OCI
NGA Memorandum for Contractors regarding OCI
)
